
District of Hawaii 
UGSOA - Local 81 



Between 





AnTlCLE 1 

GENERAI, PROVISIONS 
1 ,  

- SECTION 1.1 BARC:AR?mG UNIT 

A. This agreement is entered between Aka1 Security, Inc., United Government Security Officers 
of Ameiica (UGSOA), and UGSOA Local #81 (hereinafter ief& to as the Union), The . " 
Company recognizes the Union as tbe sole and exclusive bargaining representative for ihe- 
purpose of collective bargaining ar defined io the Naiional Labor Relations Act. 

The unit is dehed a s  all full-time and shared position Federal Court Security Officers (CSOs), 
IJ 

: + 

Federal Special Security Officers (SSOs), Lead Federal C o d  Security Officers &CS 0 s )  and Lead 
Federal Special Sccuriiy O6cers (LSSOs) employed by thc Company in the 9' C h i t  in the District 
of Hawaii, excluding all other employees including office cleical employees and professional 
employees as defined 111 the National Labor Relations Act. 

Tnis agreement shall be binding upon both parties, their successors and assigns. In the event of a sale . 
or iransfer of the business of the employes, or my part thereof, the pmrcbaer ., or transferee shall be 
bound by this agreement. . 

The Company agrees to  recoopize a Negotiating Committee composed of up to three members and : 
one altemzte selected by the Union to represent the Employees in collective bargaiDing negotiations' 

SECTION 1.3 STEWARD SYSTEh/I: 
. . 

k Tbe Compmy agrees tn r e c o e e  a stewad system. 
B. The Exion agrees &zit the stewards will work at their regular jobs at al l  times except when 

they are relieved to attend to all the business of the Grievance Procedure &s oufbed in this ' 
Agreement. Aggrieved employees and stewards will be paid their regular rate of pay in fie 
conduct of Compaq Union business d a i g  scheduled worbing hours. ' . 

C .  If the E3iployec requests, the Company will call for a steward prior to any disciplinary 
action taken, whether it be prlitten or verbal. The supervisor, at the reque$t oftha 
Employee, d release the steward as soon as possible. The Union Steward will 5 e  paid for 
that time, upon receiving Supervisor approval of relief fmm dm. 

SECTION 1.4 MA_NAGEll.S ANI) SALARIED P E R S O m L  

Managerial and salaried Emgloyees shall not perform the duties of the Employees in the 
bzgaining unit, except in ari emergency. 

SECTION 1.5 UMON SECITRZTY 

A. An ]Em$oyee who is a member of the Union at the time this Agreement becomes effective . 
shall contizlue membership in the Union for the duration of this Ageement, to the extent of 
tendering the membershi, dues uniformly r e q ~ e d  as a condition of retaining membership in 
the Union. 
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8. An Ehplopee who is no t  a membs of this Union at,tbe l i n e  that tlis -4greelnent becomes 

("3 
effective shaIl, within ten ((10) days after the 30th day following the effective date of this 

i. , Agreement 01 date of hire either: 
I I -- 

1) Became a member of the Union and remain a member. 
C 

2) Pay the Union a service fee. W e  mount of this service fee shall be equal to that 
paid by regular Union members to include regula and usual initiation fees."ne 
service fee will not include my assessments, specid or otherwise. Such payments 
shall commence on the 30th day after the date of Ere. 

U 

2(a) b~ployees who are members of, and adhere to the established and 
traditional tenets of a bona-fide religan, body, o r  sect, which has 
historically held canscientious objections to joining or financially 
supporting labor organizations, shall, instead of the above, be allowed to 
make payments in amounts equal to the agency fee required above, to a 
tax-exempt organization (under Section 501 (~)(3) of the I33 Code]. The 
Union shall have the right to charge any Employee exercising this option, 
the reasonable cost of using the arbitration p r o d m e  of this Agreement 
on the Employee's individual bebalf Flbrher, any Employ+ who 
exercises this option &all twice a year submit to the Union proof +t the 
charif able contn'butions have been made. 

C. Bef~re any termination of employment pursuant to this Sectionbecomes effecti~e, the 
employee involved shall &st be given notice in writing by the Union to pay ibe 
presciibbd initiation fee andlor d e b p e n t  dues. If the employee fails to psy the 
initiation fee andlor delinquent dues, md if such fee and/or d-iles are tendered within 48 ' 

. 

hours after the employee receives t h i s  notification from tbe Cornpan$, hisher &missal 
under here shall not be required. If termination is administered under this provision, 
the reasons will 3c given in wriling. Termination will not occur if tliere is an ongoing 

. 

dispute between the effected employee and the Union. . . . . 

1) ob&ations set forth in this Ariicle shall only be effecthe to the extent permitied 
by controlling law, including, but not limited to, my E x e c w e  Orders permitting or . 
restricting Uilion security rights. If #ere is a legal challenge to any provision of fbis 
Article, the E~n$oyer may suspend its obligations under this Article for the  d ~ r a ~ ~ ~  
of the dispute after conferring on the matter with the Union. , 

2) The Union, induding its International, agrees to  savemd hold the E~ployex harmless , 

&in my and id1 claims, actions, suits, damages, or costs, including m y  attorneys fees 
incmed by the Employer, on accouat of my matter relaling to the t e r n  of this 
Axtick, inclucling, but not limited to any claims by my Employ ee(s) and con;plimce 
v,rifhthelaw. ' 

SECTION 1.6 DUES cEEEcKOFF 

L.j . - A. The Compwy agrees to deduct dues as designated by the Union on a monthly basis from ~e 
I ,  paycheck of each member of the Union. These deductions will be made only upon written 
-. 

aulthorization fiom the Employee on a farm provided by the Union The ~rni lo~ree ,  upan 
thirty (30) days written notice served upon the Compaoy and the heion, may revoke such 
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autholization. It is understood that suc3 deductions will be made oniy so long as the 

f'! 
Company may legally do so. The Coiu~pmy will. be advised in wriling, by the Uhion, as to  

I 
\- . c... the dollar- mount of the union membership dues. 

[ ':: . . . . -_.. 
B. The Company will remit all such deductions to the Financial SeaetatyITreasuser ~ i th in~f ive  

(5) business days horn the date that the deduction was made, via direct deposit, if possible. 
All costs related to direct deposit will be borne by tbe Union. Thc Union agrees to fu~Ilish the 
Conlpany with the cunent routing number for direct deposit. The Campmy shall furnish the 
Financial SecretElly~Trea~uru with a deduction list, setting forth the name and"am~uu t  of 
dues, within t hee  (3) business days of each remittance. Tne Union agrees to hold the . 
Company harmless from any action or actions growing out of these deductions initiated by a .  
Employee ag;linst the Company, and assumes id1 respousIb&@ of the d ispos i~ons  of  the 
funds so deducted, once they are paid over to the Unioa Errors made by the ComPany in 
deduction or remittance of monies sMl not be considered by the Union as a violation of this 
provision, providing such enors u e  unintentional and corrected when brought to me 
Company's attention. 

SECTION 1.7 INTENT OF PARTIES 

The Union and the Company agree to work sincerely and wholeheartedly to the end that the 
provisions of this Ageernmi will be applied md intapreted fairly, mcooientiously, and jli the best . 

interest of efficient secuiity operations. The Union and the best eEo~$ to cause tbe.Bargain'ing Unit 
Employees, individually ad collectively, to perform and render loyal 'and efficieat work 
services on be?lalf ofthe Conpeny, and that neither theL ~epresmtatives nor their members will 
intimidate, coa-ce, or discriminatie in any m a m a  against any p m o n  i.6 its employ by reason of 
&/her nemb ership and activity or non-mernbersbip or non-activip in-tbe Union. Neither the 
Company nor the Union wiU disuiminate against my Employee because of race, color, religion, 

. . 

sex, q e ,  national origb, Vietnam Era Veterans status, or disability. The Company and the Union , 

recognize that &the objective of providing equal employment opportunitiks for all people is 
L 

consistent with Company and Union phiiosaphy, and the parties a g e  to work sincerely and 
wholeheartedly toward the accamplishment of this objective. 

ARTICLE 2 

SECTION 2.1 SENIORITXr DEFINED 
. , 

-4. Ucion seniority shall be the len,& of continuous service %om the Employee's last date of 
as a CSO or LCSO for the ?3mployer, past or ?resent andlor any predecessor Employer.. , 

Seniority shallnot accme until the Employ % has successfully completed the probationary . . 

period. Seniority shall be applicable in determixing the order of layoff and recall, siift 
b i d h g ,  vacation schedules, exes work, transfers, and other matters a;s provided for in this 
Agreement. 

B. For the purposes of $&ft bidding vacation schedules and exka work, union seniority be 
de6ned as seniority within the work site building. 

C.  Any Employee penrianentl>r transfened out of the desjgnated Local Bargaining Unit for any 
reason shall lose their Union senioriv as it applies to  the order of layoff aud recall, shift 
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The Conrpany will provide a seniority list (last dste o f f  e as a CSO, within the bargaining unif as 
designated by the Union and approved by the Company) to the Local Union President tw ice  each 
year. (See Appendix B for local list specifications) 

SECTION 2.3 PERSONAL DATA 

Employees shall notify the Empioyer in writing, on tbe company provided form, of their proper 
mailiog address and telephone number or of any change of name, address, or telephone nmber.. 
llx Company shall be entitled to rely upon the last known address in the Employer's official 
records. 

SECTION 2.4 TRANSFER OUT OF UNTT 
Any Bargaining Unit Employee who is promoted to a non-bargaining unit positioe for .more thau four 
(4) weeks shall lose their Union seniority. If they return to the bcagaining unit at a later date theif 
seniority will start on that return [late. ,. . 

SECTION 2.5 PROBATIONARY EhDLO'I%ES 
Probationary Employem will be considered probationary fbr a one hundred men+$ i120) ' 

calendar day period after their hire date. The Union will still reiresent Probationary Employees 
for problems concerning wages, horns and working conditions, but the Company reserves t6e . . 
right to decide questiom  elating to transfers, suspensions, discipline, ,layo%, or discharge of 

' 

Probationary Employees without recoui-se to the grievance procedure contained in this 
Agreement. 
l'robationary Employees do noi have seniorily mil the conipletion of the probationary perio4 at 
whic6 time seniority dates back to the date of hire. The Probationtry period can be extended hy 
mutual agreement between the Cornpanjr and the Union. 

SECTION 2.6 TERMIN.4TION OF SENIORITY - 9  

, The seniority of an Employee shall be termhated for any ofthe foUowiog reasons: 
a) the Employm q&s or retires; 
b) the Employee is discharged; 
c) a settlement with the Employee has been made for total dkability, or for any o&eireamn if the 

settlement waives M e n -  employment rights with the Employer; 
d) the Employee is laid off for a c o n ~ u o u s  period of one hundred eighty (1 80) calendar days; ' . 
e) the US. Govemnlent peimanently revokes the Employee's credentials as a CSO; . 

f) the Employee is permanently transferred out of the ebarg-g unit at the employee's request. 

ARTICLE 3 
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SECTION 3.1 FELLNG T'ACANCXES 
: '7, 

If a vacancy occurs in a regular position covered by this Agreement, and the Employer chooses to fill .......C". 

i, ; that vacancy, the job will be posted for a period of three (3) woslcing days (excluding 
. .  Saturdays, sundays and holidays). M shared position Employees who have notified the Site 

Supvisor, in writing of their intent m ayply for a Full-Time position and who are not scheduled to 
work duing that three (3) day period. at the site where an opening occurs, and Gy h p l o y e e s  on 
vacation or on other approved leave will be notified by the Company. When a vacancy occurs, the 
Employer will fdl the position witb the mast senior Employee who has applied for the position in 
miting, who has been h~iued (if requiz-ed) to fiil any necessary special qudifi&tiom for the new 
position No more than two (2) shifts will be iilled under this procedwe as a result of thzt vacmcy. 

SECTION 3.l(a) SEKRED POSITION EhQLOYEES . .  

The Compauy is obligated under ils contract witb the USMS, to fill a deignaied nuriiber of shared 
positions in order to full s+&g level average, increase security levels as needed and avoid 
unnecessary overtime. A shared position Employee inay be scheduled to work'more than a part 
schedule, as necessary, at the Company's discretion. The Company will give'the shared position 

C 

Ern~loyee the maximum possible notice for schedule changes. Failure to repox* to work when so 
scheduled or called to work may r e a d  in discip7ia;lry action. 

SECTION 3.1@) LAYOFF AND RECALL 

Pl 
In the went of layoff or recall, when full-time or shared positioqs are being :educed, probationary 

',.-A 
-"' 

Employees will be laid off h s t  Should it be necessarj to M e r  reduce the work force, Employees 
will be retained on the basis of seniority. Recall of ~ r n ~ l c ~ e &  will be accomplished by recalling &e C; last laid off Employee first, and so on. 

SECTlON 3.2 TEMPORAlSY ASSIGNMENTS 

A. h tbe %iterest ofrnaintziining c o n ~ u o u s  operations, the Employer may teaporady 
= s i p  an Employee to a vacant or new position until the job is KUed i~ accordance with . 
h3.icle.s 2 and 3, or assign an Employee to aposition that is p a .  of atemporary secudiy 
assignment directed by the USMS, including temporarily assi,&g an Enploy ee to a ' 

work site within or outside of the area defined by this Agreement. To the extent feasible 
the assignment shall be a voluntary selection b&ed on seniority and quali5catio~ 
abseuce of volunteers, asignments shall be made on a reverse seniority and 
quali6catioos basis. Employees so assi~led will receive the higher o f f  e base h o d y  
wage available to Employees regularly assigned to the site to which they are being 

i 
i transfen-ed, or their regular &omly wage they receive at their regular site u d z r  this 
! agreemest ,whichever is greatel-. 
! 

The U.S. Government in its contract with the Company creates specific guidelines for the j ob duties 
and quallications of Lead (230s. Based on these guidelines, all appohtments of Lead CSOs will be 
made on the basis of suitability as evaluated by the Company. Suitability shall include an Eh1~1oyee's 
skiIls, experience, past pedonnance, capabilities, and the needs of the opemtion. If, in the Employer's 

: 
.-.. determinatioq Employees are equally quf ied,  seniority will prevd- h i d  CSOs will not perfom 

supervisory duties as descsibed by the National Labor Relations Act The job of the Lead CSO 1s 
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described in Section C-5(c) of Contrac;t MS-01 -U-0002, or its successor, between the  US h4a-si-shals 

fl! Senrice and Aka1 S em~ity,  h c -  
I 

ARTICLE 4 

SECTION 4 MANAGEhmm'S RETAINED RTGETS 

SECTION 4(a) :t 

Managanent of the business and dkection of the security farce are exclusively the light of 
, management These rights include the light to: 

A. Hire; 
B. Assign work; 
C. Promote, Demote; 
D. Discharge, discipline, ox snspend based on Article 6; 
E. Require Employees to observe reasonable Employer i d e s  aud:rcgulations; 
F. Dete~lnine when overtime shall be worked; 
G Determinethe quak5cations of an Employee to perfolm work 

SECTION 4@) 

- b y  of the riats,  power or autho~ity the Company had prior to the s i e g  of th i s  Agre-ent are . . 

retained by the Company, except lhose specdically abridged or modified by this Agreement and any 
supplemental Agreements that my hereafter be mde.  The Company'$failrnc to exer&sse any fiulctio5 . 
reserved to it shall not be deemed a wai-gcr of any such rights- 

GRIEVv4NCE PROCEDURE: 

SECTION 5.1 IXTEhT 

Forpuryoses ofthis Agreemenf a grievmcz shall mem a claimed violation, dsintrppretation. or 
misapplication of any provision of this Agemeat, or the challenge of any disciplinv action taken 
ageinst a Union Employee, except that this grievance -pu;ocedure &dl not be used for m y  action or 
o ~ d e r  of removal of an Employee fiorn working under the contract by the US .  Goverhment, OT 
revocation of required CSO credentials by the USMS under the m o v d  of Contractor employee 
provision in Section H-3 of Contract MS-01-D-0002, or its succwor, between the US Marshals 
Service a d  Akd Security)) Inc. Any temporq or permanent removkl of an employee by ' 

dctmnhation offie Govwnment as described in Section H-3@) of the Contract shall'not become , 
permanent without requisite notice to the enlployee and the opportunity provided for the employee to 
respond to the Government's action witbin fifteen (1 5) days of the determination Upon Wriden 
rqu* the Company wiLl prixide the Union, in a timely manner, with information canc&g the 
removal that they may legally release, and will provide the Uaion with any ~de\rmi information 
concerning the Toper Government point of contact and their contact data. The "fkal decision" on fhe 
employee's removal shall be dete~mined by tbe Government. 

-- - 
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SECTION 5.2 GENERAL PROT7ISTONS 

r-\ 

(. .I. 
PL. The number of days outlined in Section 5.3 in the p~ocessing and presentation 

i of gievances ~5211 establish the maximum time allowed for the pl-esentatiau ', 
- .. and processing of a grievsnce. The tern "days" shzll not include Saturdays, 

Sundays or holidays d e n  used in this Article. 

B. Should either the ~ o r n ~ a n ~ ,  he  Union, or ihe aggrieved employee fail to 
comply with the time limit& as set forth in this Article, the party who failed . to . 
comply with the tine limits Ml forfeit the grievance. 

' ,SECTION 5.3 GR.JXT7ANCE PROCEDURE 
h 

. All grievances shall be preseiited and processed in accordance with t l ~ e  follo7ing procedures: 
(. 

, 
hfma~al Step - 'The p d e ; s  shall makc their best efforts to resolve any dispute on an 
mformal basis. Both B e  Company and lhe Union agree that the Employee will &st discusis 
the complaint with their inmediate supervisor (not in the bargaining G t ) ,  within eight (8) 
working days of the incident being grieved, to start the iniomd procedure. If the infoanal. 
procedure is not invoked w i b  eight working days of Employee's knowledge of a gde+ab)e 
issue, then it is agreed by both paties that no further action can betaken. If du;lng the course 
of fhis discussion either the Employee or the supervisor deems it desirable, a steward or other 
Union representative will. be called Fe 

q. B. Step One - Ii the matter is not resolved i n f o d y ,  the Employee shall, not later than tea (1 0) 
L ><%?. days after the lllformal discussion with the immediate supervisora set fo* the facts in writing, 

1 .  I 
%<-.' specify'ig the Article and paragraph allegedly violated This shall be s i g~ed  by the aggrieved 

Employee and tbe upion ~epresentatve, and shall be submitted to the Contract Manager, Site 
Supervisor, if available, or designee with a copy to the Company's HR ~ k e c t o r .  The 
Conbact Manager or designee &all have ten (10) days from -the date the grievance was 
presented to return a decisio2 in writing with a copy to the aggrieved Employee and the -on 
representztive. s8 

C. Step Two - If the griesmcc is not settled in Step One, the grievance may be appealed in 
writing to the Company's Director of Human Resouc~s or designee mt iater than ten (1 0) 
days from the denial by fie Contract Manager or designee. The Director of Huinn Resources - 

or designee will have ten (19) days from the date the grjevmce was presented to return a 
decision, in wifing, with a copy to the aggrieved p?bployee and the $on representative. 

D. Grievance for Disciprine - Any grievance involving discharge or o&er discipline may be 
co~menced at Stzp One of this procedure. The written grievanm shall be presented to the 
Contract Manager though the Site Supen~isor or designee within eighteen (1 8) days 

I - occurrence of the facts giving rise to the Grievance. 
. . 

SECTION 5.4 AXEXTRATION P R O C E D m  ' 

1 

Grievances processed in accordance with the requirements of Section 5.3 That rem& unsettled may 
be processed to arbitration by t l e  Union, 9vj;lg the Companyls Director of Human Resources written 

--..- notice of its desire to proceed to  arbitration not later than fifteen (15) days zfter rejection of the 
grievance in Step Two. Grievances which have been processed in accordance with the reqiuremenk 
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, o f  Section 5.3 which remain unsettled ; s l d l  be processed in accordance with the foollowing procedm-es 
and limitations: 

L, -. ' 
1 : A. Selection of aa Arbitrator - LVilhh fifteen (15) days of receipt of theUnion1s written notice 

to proceed with arbitralion, the Company and the Union will meet telephonically to jointly 
attemp to agree upon the selection of a neutral arbitrator. If, witbin fifteen (15) days, tl3e 

parties fail to agree upon the selection of an arbitrator, the Union will request the An~erican 
kbitration Association ( M A )  t o  supply a list of seven (7) arbitrators. An arbitrator will be 
selected frcm the list supplied by the AAA by ~ a a i e s  dtanately s d b g  from the list until 
one (1) name ranaim, end this individual shall be the arbitrator to hear the grievance. 

Decision of the Arbitrator - The arbihator shall commence the bearing at the earliest 
possible date. The decision of the aibitmtor shill be final and bidding upoa the p d e s .  to the 
Agreement. Any decision shall be complied wi$ without undue delay after the decision is 
rendered It is mderstood axd agreed between the parties fizt the arbitrator shall have no 
power to add to, subtract from, or modify any of the terms of t h i s  Agreement. If the decision 
of the Arbitrator is not complied with within meen (15) days of the decision the losing side 
shall be Lialde for attorney and court costs to w..nforce compliance including Ifuough the 
courts, absent an order fiom the U.S. Mmhals Service or unless the Company files awrjttm 
~equest for cladication, then the Company will comply witbin fifteen (1 5 )  days of receiving 
the cladication. 

C. Arbitration Elyense - The xibitrator's fees and expenses, kclnding the cost of any hearing 
n room, shal: be s h - d  equally between the Company and the ~ n i o h  Each party to the he . 
L) arbitration win be responsible ior its own expenses and compensation incurred bringing any 

r . 1  of its witnesses or other participants to the arbitration h y  otber expe=es, including - * ..-/ 
banscript costs, shall be barneby the party incuning such expenses: 

D. Time Limits - The decision of the arbitrator shdU be rendered as soon as possible after the 
dispute has been s-thmitted to himher. 

The Union shall have the right to file a group grievance (class action) or grievances involvhg 
more than one (I) Employee at the M o d  Step of tbe gdevaace p o d u r e .  

SECTION 5.6 INDIVIDUAL GRJEVANCES 

No hdividual may move a grievance to arbitration. 

ARTICLE 6 

SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL 

SECTION 6.1 (a) 

-. After completion of the probationq perio4 as specified in Section 2.5, no Emplo)ree shall be 
dismissed or suspended without just cause. Just cause shall include any action or order of removal of 
an employee fiom working under the contract by the US. Government, or revocation of required CSO 
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credeatials by the USMS under ibe rcmovd of Conbacior employee provision in Section H-3 of 

ri Contract MS-01-D-0002, or its successor, between the US Marshals Scmice and Akal Secu~ity, Inc. 
'.. ,- -,,. 

! . . Any temporary or pencancilt removd of an employee by determination of the Government as - described in Section 13-3(b) of the Contract shall not become permalei~i without requisite notice io the 
anploy ee and the opportunity provided for the employee to respond to the Govel~me~lt's action 
within fifteen (15) days of the determination. Upon written request, the Conlpauy will provide the 
Union, in a timely manner, with all infomation conccming the removal that they may legally release, 
and wiii provide the Union with any relevant mformation conmling the proper Government point of 
coiliact and their contact data. The "hd decision" on the  employee's removal shall be determined by 
the Govemnen$ a d  the Employer shall be held haunless by the Union and the myloyee for any 
fu-ther claims made after &is final determination. This provision is not intended to limit or pr~hibit 
the rights of any party to seek relief fiom other p d e s .  

The Company's cantract ivith the US. Government sets out perfo-ormauce standards for the CSOs in 
Section C of the Contract between the Campany and the USMS, end all Employees are required to 
comply with these standards. Failure to do so may lead to disciplinary action. These performance 
standards, the USMS Deadly Force Standards and the US Title 18 Domestic Abase and Violence 
policy will be issued to each Employee aud must be signed, admowledging receipt, by @e Em-&~ee 
and may be updated by the Company each yem. E3np1oyees agree to. comply with any'express non- 
disciplitlary directive issued by the Governmeat. O 

SECTION 6.1 (b) I. 

The Company may discipline Extployees when necessary end discharge those who fail to uphold US. 
Government or Company standuds as described in 6.1 (a) and 6.1 (b) above. It is reco&ed by 
parties to this Aseement that progressive discipline generally shall bs appljed in dealing with 
Employees. Howevm, it is also recognized that offenses may occur for which propess discipline is 

.f 

not applicable (e.g. fraud, gross ~scouduct ,  theft, etc.). Discipkarymeasures vary depending on the 
seriousness of the matter and the past record of the En~loyee. AJ-l discipline shall be subject to  the 
grievance and srbitration pioc{*es, except for h s e  issues involving tbe USMS rights uider ~ e c t i o i ,  
H-3(b) of Contrut MS-01-D-002 as referenced in Sections 5.1 and 6.l(a). The Employee may 
request, ia writirtg to the Site Supenisor, that my discipha~y action ~ o t  resulkg in suspension may' ' 

be considered for removal from the employee's file after 24 m o d s ,  provided that no violations of the 
same type have occurred and that no more than one violation of au3 ofher type has occurred. 

ARTICLE 7 

HOURS OF V O R K  AND OT7ERTTN3E 

For the purposes of this Artide, a regular workweek of forty (40) hours of work, erclpding lunrh 
periods, shall constitute a normal full-time workweek for full-time Empioyees. Shifts,shall be  
scheduled at the discretion of the Employer to fulfill the needs of the US. Government. Nothing 
contained herein shd  guarantee to any Employee any number of hours of work per day or week. 
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SECTION 7.2 OWRTA4E 

(-? 
J An overfine rate of time and me-half (1 1/2) of an Employee's base rzte of pay [excl~sive of '._/ 

1 health and welfare and other fringe additions to  pay) shall be paid f o ~  all hours ac,iudly worked in 
excess of fo~ty (40) hours in a work week. The Compmy uurlll m ~ l y  with dl state and Federal 
Laws conceruLr1g overtime. 

If &rested to work overtime (i.e. over fmty [40] hours in a workweek) or exb-a hours, and the 
seniority system is not imroked due to shortness of notice to t he  Company, the Employee shall be 
reqoired to do the work, unlcss the Employee is excused by the Company for good muse. 

SECTION 7.4 0TrIi:RTDB DLSrlRD3UTLON % 

A. Overlime will be oiEered by Seniority on a rotating basis. O v a t h e  will be distributed as 
equitably and fairly as practicable among Employees. 

B. Exclusiorr: Managers cannot be assigned to cover CSO overttDe positions e OT posts 
except in mergemy situations. 

. ,  

C. S f  the union has 1-easonable belief fhat overtime provisiocs were not followed, they may 
state that belief in writing to the Site Supexvisor and may request the records ' .  pertaining . to . 

"-7 tt;& specific violation. 

There shall be two (2) fifteen (1 5 )  minu& paid rest periods a d  one (1) ) (30) minute unpaid. 
lunch y niod for each eight (8) hour shift These rest periods r&uire that the Employee be p r b p e ~  
relieved before leaving their post. One rest period sSaU be h the .first half of the shift a d  the second 
rest period shall be in rhe last half of the sllift On occasion, due to exception2 work requireme&,, 
Employees may have to work through their unpaid lunch 31eda and/or paid rest paiods, ad, if so, . 
they wiU be compensated at the appropriate nte of pay. The Company r e m m e s  the requir&n'~t.to 
make its best efforts to provide re,dady scheduled breaks. It i s  not the &ent of the Company 
avoid this requirement 

SECTION 8.1 CALlLPN PAY 

An Employee cct.Ued in to work will be guaranteed a minimum of four (4)hoks of work, or iffour 
(4)hours of work is hot available, will be paid for a minimum of four (-?)hours time. 

SECTION 8.2 SmFT BIDDING, HOURS O F  WORK, sL SENIORZTY 

-- Once each year, M-time Employees and shared position Employees at each location may bid their 

shift schedules among designated full-time assignments or shared assignmenis in the order of 
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seiolity: Sbf t  biddhg may not lead to any change in stsius from fuU-thc 10 dmed time position 01 
vice velm 

\.,;;. 
i' 1 SECTION 8 3  %'AGE SCHEDULE > 

The base rate of pay for Court Security Officers and Lead CSOs in all locatjons a s  described 
in Appendix A of this Agrm~~ent: 

SECTION 5.4 PAYXL4Y 

Payday for all hourly Employees will be aBer 1 1 am. on Friday fdowing the ta-o (2) week pay 
period ending on Saturday, subject to change by mutual agreement The C ~ ~ I P ~ Y  will make its best 
effort to make dixect deposit available. 

SECTION 8.5 UNDISPUTED ERROR 

In case of an undisputed error on the part of the campmy as to an Employee's rate of pay, proper 
~djusimeni wili be made in the next paycheck after the enor has been brought in written form to the 
Compauy's attention. Any error, h i v i n g  eight (8) hours of pay or more, bill be corrected md paid 
wi& three (3) w o i h g  days. 

SECTION 8.6 LEAD CSO RATES 

If additional Lead CSOs s e  addd to the contract ar~y time after tbis Agreanmt goes in, they be 
paid tbe LCSO wage. In the cast where there are mdtiple E S O  wage% tbe additional LCSO A bbe - . , 

paid at ihz lowest LCSO wage for the site or locaticn where they are assigued 

HOLIDAYS 
SECTION 9.1 HOLXDAYS DEFINED 

Whenever f ie  t e r n  "holiday" s used, it shd mean: 
New Yeas Day Independence Day 
Veterans Day Coluslbus Day 
Christmas Day Labor Day 
Thanksgiving Day Martin Luther King Bjl-dday 
Memorial Day Presidents Day 
One floahgholiday ( S m c  provisions in Section 11.5 PcrsonaVSickDays amy for the granting of 
the floatingholiday). 
Any day designated by the President of the U oited States as a pemane~t na-tional holiday. 

A. A full-time position Employee who is :iot required to work on a holiday sh& be paid eight (8) 
hours straiaight h e ,  exclusive of any shift premium for that holiday. 

B. Any full-timeposition Employee who works as scheduled on a holiday sbaU receive fie 
Employee's appropriate rate of pay for all hours worked, a d  in additios shall receive eight (8) 
hours holiday pay at the straight time rate as described in A above. 
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C. A shared position Employee who does no: work on a holiday &dl receive prorated holiday 
' pay based on ihc number of schial hours the Einp'loyee worked d ~ % ~ g  the two (2) week pay 

peiiod in whjcll the holiday o(;curs. A shared position Employee shall be granted a mininum 
; of 4 hours per holiday with the exception of anyone on extended leave. Shared position 

holiday proration shall be based upon total non-holiday work &a)% in the pay periad. 
D. Any shared position Bnployoe who works as scheduled on a lioliday shall receive the 

hployee's appropriate rate of pay for all hours worked, and addition shall receive prorated ' 
; holiday pay based on the number of actual hours the Employee worked the two (2) week pay 

period in which the holiday occurs. A shared position Employee shall be granted a mi.nhum 
of 4 hours p a  holiday with the exception af myone on extend-ed leave. Shard position ? 

holiday proration shall be based upon total *on-holiday work days in the pay period. 
E. In the. event that the Holiday falls on a weekend, the term "holiday" wiH refer to  the day that 

the U.S. Government designates as the H01Liday. , .  

VACATIONS 

SECTION 10.1 ELIGIBLE F'ULLTJME EMFLOYEES : ' 
-1 

Eligibility for vacationbenefits shall be based on Departmeni of Labp POL) rules mder 
Service Contract Act Eligible full-time shall be entitled to annual vacation based on 

' 

fheeir con+h~ous years of service with the Employer (based an the Employee': d v m q  date of 
employment) at their individual b o d y  rat5 of pay kt the time payment is made in ric'cordance 
with he  following schedule: 

Upon completion of one (1) year of service: eighw (SO) hours 
Upon completion o f  five (5) years of service: one-hundred and twenty (120) hours 
Upon completion of ten (1 0) years of service: onehundred and sixty (1 60) hours 
Upon completion of iifteen (15) years of senrice: two-bundred (200) hours 

A. Eligible shared position Employees s?d be entitled to pro-rated vacation per the s~hedule 
contained in Section I 0.1, based on: their individual kourly rate, the number of hours work& 
in i%e previous year, and the Employee's anniversary date. 

B. Any Employee who works a full anniversary year, in part as a full-time sition k p l o y  ee. 
and in part as a shared position Employee, shall receive prorated vacation bjmefits for * . . 
yea- as calculated in SECTION 1 0.2, part A (per the Senrice Con's-act Act). 

SEmION 10.3 SCJ3EDf:rZXNG VACATIONS 

Vacations, insofar zs reaso:nably possible, shall be p n t e d  at the h e s  most desired by the Employee, 
after tbe Employee's anniversary date. 

SECTION 10.4 PAY OPTIOXS 

Earned vacation pay may be requested at anytime and will be paid in-de next pay cycle. 
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SECTION 10.5 UXrCISED T7ACATION 
\ ' 
'--, , 

. Vacations shall not be cumulative h c ~ m  one year to the next. Any earned but unused vacation 
- lime remaining at the end of a yeas of seivice based on E~n~loyee's d v e r s q  date of 

employment) shall be paid to the Erqloyee. 

SECTION 10.6 PAY IN LEU OF VACATION LEAVE . 

At my time during the year, Employees may request in writing to be paid for earned vacafion; pay 
lieu of taking actual vacation 1 eave. I 

SECTION 10.7 TEl??-IINATING EhQLOXXES ,. 

Upon termination of employment, Employees will be paid at their individual bourly~ate vacation a 

tim earned as of their last anniversary date, but not used, as &fled by the Service Contract Act .  - 

(Erample: An Employee vho terminates one month into the n,ext anniversary year is entitled to 
of the previous year's earned accrued vacation not already used, and not to t6e additional month 
accrued in the new anniversary period). l3 

SECTION 10.8 VACATION - LAID OFF EMPLOYEES ' . . , 

Len& of service with the Employer shall accrue for the purposes of vacation benefits while hn 
(9 hployec is on laid-off status for up to one (1) year. Employees mill only be paid vacation benefits 

when ihey are working. 

Consistent with Employer approval, efficiency, and economy of operations, bp loyees  may take their 
vacation iu segments. of less than one (1) week each. 

SECTION 10.10 VACATION LEaW OPTION 

Employees who have expended their authorized persond and sick days may petitiodapply with the 
Employer for additional days leave witbaut jeopardizing heir scheduled vacation. Employer reserves 
the right to require proof for reason of lea-ve in order to approve the reques:. 

ARTICLE I1 

LEAVES OF ABSENCE 

i SECTION 11.1 LDlarrATIONS 
b 

I Personal leaves of absence for non-medical emergencies may be granted at the sole discretioo of the 

(-:! 
Employer without loss of seniority to the Employee. Such leaves, if granted, are not t o  exceed 30 days, 

'h J unless a special extension is approved by the Employer. Length of senrice with fie Employer shall not 
accme for purposes of vacation, holiday, or other accrued benefits for any unpaid leave of absence 0i-a 

L- days. The Employer will make every reasonable effort to maintak an Emplo~ree's position while on a 
non-statutory unpaid leave of abseuce. It is acLMwedged by the Union that under USMS CSO conkact 
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- - - _ _ _ _  - - 
- - -  - . - - -  - - 

- - - -  . . 

the Employer is not ptrmiiicd to hire additional (reselve) or temporary Employes lo provide work 

r : coverage during EnqAoy ee absences. Unpaid leaves of absence may be taken oldy with written approval of 
: fie Employer, or in a case of verified yersoi~al emergency. Failure to repo~t for sched~led shifts wilhout .-,, . 

: ! Employer permission will lead to disciplinary action. 
- - 

SECTION 11.2 MEDICAL LEAVE 

A. The Family and Medical L e i ~ ~ e  Act of 1993 (Fh4LA) is incorporded herein. 
13. The Company isgees to honor the FMLA for all Employees. 
C. D-g medical leavq the ~ m p l o ~ e e  sha3.1 be required to ftn-Dish a repoll &om the doctor 

when requested penodically by fie Employe. Upon the expiration of said leave, the 
Employee s l ~ U  finnid the Employer wifk a statemen+ signed by the doctor, which . 
establishes the fitness of tbe Employee to retum to the Exup1oyee's previously held work. A y  
Employee who is not able to reetum to work witb a medical cleamnce fiom a licensed- 
physician at the end of a ln;u;irnm medical leave shall be teiminated fiom Employment 

D. If the Employee files for rnedicai leave on false pret'ex? or works for another employer 
without pre-zuthoMo~ from the company, the Employee will be removed fiom t6e CSO 
program and from employment with Employer. 

E .  In the event of injury or illness that is deemed non communicable, the Employee may be 
granted 'light duty'' status at the approval of the COTR in %ting to  the Company as long 
as it does not interfere with the business of the Court. The b$xy'or illness for lighi duty 

, s h i n s  must be temporary and cannot be more than fhxAy (30) days. Y 
r 

.-: SECTION 11.3 ?MILITARY LEAVE 
-',,m',, 

( b.3 . .\ An Employee of thc Company who is activated or drafted into my branch of -armed forces of the 
United States under the provisions of the Selective S e ~ w  Ad or h e  Reswe Forces Act shall be . . 
granted an unpsid military leave of absence, as required under the federal law, for the time spent in 
N 1 - t i n e  active duty. B e  period of such leave shall be determined in accordance with applicable 

- federal laws in effect at the time of such leave. 

SECTION 11.4 TIMON LEAVlE 

A Union President and one de',egate will be granted an unpaid leave of absence no more fhan once a 
year for a ruaxirnm of five dnys  upon writteo request for the purpose of attending Union conventions 
or other meetings of vital interest to the Union as long as sta&g ~equiremeuts pd t . ,More  time 
be granted upon mutuzl agreement between the Compmy and the Unioa 

SECTION 11.5 PERS ONALISICIC LEAVE 

Each Employee shall be entitled to &e (9) dzys of paid persodsick leave per full contract yea., all 
days made available each October 1'. A total of eight (8) hours of pe r sod  days may be usedin two 
(2) hour increments. ,by  Employee whose employment ends midug h e  year shall have my personal 
days pro-rated based on the portion of the year that they were employed, md the appropriate amount 
added to or deducted fiom their hnal paycheck Shared position Employees will be eligible for half 
(112) the personaiisicl; leave duing the contract year, with their final entitlement pro-rated at year-ehd 
bascd on the number of hours worked duGg that October 1' to September 3 om (contract year) period 
Of the nine (9) persomUsick days enlitlemeut, six (6) days shall be considered personal days and may 

..... be used by the Employee by giving their Supervisor five (5) days written notice and receiving prior 

approval fiom Be Supervisor, or in cases of personal emwgencies (which may require that 



verification of the emergency be provided to the Supewisox-). This rpproval shall not bd ilureasonably 
withheld if the Employer believes it Ilas adequate reserve staffing to meet i i s  conti act staffing 

(j requuemenls. Any  unused portion of these six (6) personal days will be cashed out at fix ei~d of 
1 conh-ut year. Thee (3) of the liinc (3) days shall be considered as pad sick days, and may be used by 
" the Employee in any case of extended medical leave (verified by mitien doctor directive prohibiting 

work attendance and desaibing medical condition) #at prevenfs the Enployee fiom worl&g six (6) 
consecutive scheduled work days. After the six (6) day verified absence, t h e  Employee may claim and 
be paid for up to t h e e  (3) sick days. This eligibility requirement appljes to all Employees. Any 
unusedportion ofthese three (3) sick days shall not be cashed out at the end of the cbntract year and 
cannot be carried over. . 
SECTION 11.6 PROCESSING UNTAlD LE4T7ES OF ABSENa 

3 

The EnEmpler wdl cocsida requests for unpaid leaves of absence and may giant them at its sole 
discretion. An  unpaid leave of absence must be processed in the following manner: ' , 

AU requests for unpaid leaves of absence shall be submitted in w n h g  t o  the'Lead 
CSO, Site ~upervi.& or Ckmtract Manager at least ten (10) calendar days prior to the 
date the leave win take effect, except in cases of verified personal emergencies, and 
include: 
I. The Teasons for such ieave; 
2. The effective dates of such leave; 
3. The estimated date of return to work. . <, 
The Company wSl respond to the request within four (4) working days. 

' 

The  itte ten request for leave of absence shaU be submincd to the Contract Managa by-the . 
Site Sqervisor for h a 1  approval. Ifthe request for the lea$e of absence is approved by the' . 

Contract Mmager, a colly of the approved leave of absence'will O be given t6 the Employee 
involved 

L. Bxtete~l~ions of tb leave of abscnce may be granted at fhe sole discretion of the Employer, upon 
written requst 3y the Employee withiil ten (1 0) calendar days pior to the expiration of ae ' .  
leave of absace. Ex"Le11sions when granted shall not totdl more fhan thrty (30) days. . 

SECTION 11.7 GENERAL PROVISIONS 

Seniority shall accumulate during the period of any approved leave of absence subject t~ the 
provisions of this Agreement. 

SECTION 11.8 JURY DUTY 

Tne Company will comply with all State and Federal regulations regarding Employees' service for 
jury duty. Employees will receive their regular rate of pay mixius my pay received from the cwifs '  
for upto ten (10) days speut on jury duty. 

SECTION 11.9 EERXAVEMENT LEA??E 

A. Effective October 1,2002. If it is necessary for an Employee to lose t ime  &om work 
because of a death in the immediate f d y ,  whether the family member lives in or out of 
their local state, thc'Employee shall be entitled to  four (4) dagrs paid leave of absecce at 
their straight-time rate of pay. Immediate family is defined to meau an Employee's 



spouse, father, m ~ t h e ~ ,  brother, sister, children (incldiug legall~i adapted children andlor 
stepdddr~i~),  father-in-law, mother-in-law, grmdpuents, and gr anddildr en. 

B. The En~ployes may require yroof of the death for which im Employee mquests 1 a paid leave. 

ARTICLE 12 

For the l i i  of this Agreement, ihe Employer will m i k e  health and welfare payqenls lo  Elnployees on 
dl hours paid up to forty (40) hours per week, and up to a total of 2080 hours per contract year, as 
described in Appendix A. 

SECTION 12.2 OTECER EENEHTS 

The wiU offer Employees the opportunity to participaie in other available Employee paid 
fiininge benefit psograms made avdablc to all Court Security Officers ernplo$d by the ~ o i ~ a n ~ .  , 

These program rnay include cafeteria plans, payroll deduction plans, retirement plans; inswance , . 

plans, 401 (k) plans, and any other plan mentioned in this Agreement . .. 

SECTION 12.3 UNlFORM R/LAINTENANa 

The Employer will pay the Erj.ployee an allowance for each hour worked, up to 40 hours per we* 
for &om mainimam% as d e s n i e 3  ia Appendix A A shoe allowance of $50 per c ~ n t r a c ~ ~ ~ e a r  will 
be provided annually fortbe purchase of USMS-required CSO uniform shoes. 

0 

ARTICLE 13 

. MISCELLANEOUS PROVISIONS 

SECTION 13.1 B'ZiLLETIN EOARDS 
. . 

The Employer will make its best effort t o  obtain a space &omthe US. G o v e r n e a t  for Union to 
locate a Union-provided bulletin board thai will be used by the Union for posting of n~tices'of 
meetings, elections, appointments, recreational and social affairs, and other Union notices. The. 
provision of these facilities i s  the prerogative of the US. G o v m e n t ,  who owns and controls all 
worksite facilities. 

SECTION 13.2 PHUSICA2L EJlAMlXATIONS 

A. The Employer shall pay for any physicaVmedical examination that is required by the . 

~ r n ~ l o ~ e r  md the US. Government. The Employer has the light to choose the physician grho 
will perform the pl&sicd e x a ~ .  The Emplaya will pay for the time required for the 
employee to take required medical exams. Time for any exams requiring more than two (2) 
hours must be pre-approved by the Site Supervisor. 

33. Physicallmedical exams may be required by the'u.~. Govcmment conhacf or should the 
Employer have concerns regarding an Employee's fitness for duty. The Employer may 
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designate the pllysician or chic ,  at its disxetion Physical fitness is an h~portant job 

/' '! 
requimnent. En~ployees must p a s  the physical exam prescribed by the Employer's contract 

,,-. 'L,, . witll the US. Gover~~rllent it1 order to be en~ployed and to maintain e~qloyinent. Should an 
I 
. . Employee fail tbe exam, or be officially dzmed  medicany unqualified by the U.S. 

Govanzue~t, they may be re-examined once at the Employee's e?pelxe. 

The Cou~pauy will provide advance payments for Company aufhorhd d d  approved travel 
expenses if requested by an Employee. Any workday that includes travel and totals over twelve 
(I 2) hours may require tbeE-ployee to slay ovemigl~t, and the appropriate pu diem will be !, 

paid. a hours in have1 up to a l n i h ~ ~  of eight (8) p a  day will be counted zs work hour;, 
with the appropriate overtime wages provided for under t ids  ~ ~ e c m e n t :  Employees will be 
reimb~ssed for all authorized expenditures of any authorized travel withb -twenty (20) days from 

c. 

t he  day Employer receives Le properly completed travel voucbu and allrequired r e c e w .  
I .  

SECTION 13.4 BREAK R 0  OMS 

The Employer wiU make its best effort to obtain &om the U.S. GOV-ent break rooms for CSOs for . 
breaks and lunch, withod management using the room as an office, and win make its best prerogative 
of the US. Govermnent effart to have the U.S. Government equip the'room with water. The provide.  ,' 

of these facjlities is the prerogative of the US. Government 
f 

SECTION 13.5 LOCK?3lG 

-2- ,PJ,,* 

j:.: TheEmployer will make its best effort to  obtain lockers fiorct the LJS. Govenment for the 
use of the CSOs. The Employer agrees to make its best effort to suppod any Union rdquea - 42 

for separate Locker/Changing facilities. The providing of these facilities is the prerogative of 
the U. S. Govanmalt. 

. . 
SECTION 13.6 UNION h1IEETINGS . . 

Neither Uuion officida nor Ucioo mem5as shall, d x k g  w o r k g  time (excluhg break and lunch 
periods), solicit memberslip, receive applications, hold meehgs of for the transaction of 
Union business, or conduct arty Union activiy other &rn fhe handling of grievmces as described in 
tbis Agreement No Employee, may leave their post without permission tiom the Employer under any 
chcumstances, unless there is appropriate Government permission granted. NO Employee may be at 
the worksite at any time unless on duty at that ' i e .  

401 @) PLAN, 

SECTION 14.1 401 @Q PLAN 

Tl--e Company shaU provide a 401 (k) plm to which C o w  Security Officers are eligible to 
contribute, whether Union or Non-Union. At the direction of the hciividual Employee, ~e 

.. -_. Company may deposit the Health L Welfare payment to the Employee's 401 (k) account. 

Employees shall be subject to the eligibility requirements and rules of the Pian. 
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SECTION 14.7,UGSOA 401(a) Plan 

,- 

\ 1 The Con~pany agrees to make dcduc,tion for Union members in good standing for the 
- i . UGSOA 401 (a) Plan, if the Union n~emL.e~--s so choose. At the direktion of the individual 

' 
.Union member, the Company illay contribute the Health B Welfare and lo1 Pelxion payments 

' ,into the Union members' UGSOA 401(a) plan. Union members shall be subject to l he  
eligibility requirements and d e s  of the Plan. 

L 

The Company agrees to swd the deductions I contributions to U G ~ O A  International Union, ' 5  

fic Administrator of the UGSOA 401 (a) Plan, no later than the T@h (10') of the Month 
fd lo~&g the Month the deductions were made. 

The Company's sole responsibility is to make the payroll deductions and send said deductions 
n 

'to the Plan Administrator with a record of name, social secmity number and amount of 
dzduction for each source of m n e y  (ie. Health B Welfase, ~ensidn and/or after-tax - 

' dedmtion). The Company is in no way responsible far any other 'aspect of the plan. 

No local md its m m b m  will be eiigible for both the Company's 401 (k) :)Plan and the  
Union's 401 (a) Plan. All bployees in a local will be eligible for only one of the plans. 

-I 

ARTICLE 15 3 

It is ihe policy of the Company to mnke its best efforts to provide Employees with places and . 
conditions of employment that are free f?om or protect& against occupatioaal safety and health , 

haza-ds. Vnder this Ageanent all worldes and facilities are the propem of the U.S, Government, 
who is responsible for the candition and safety of the worksite. The Company agrees to permit one 
(1) bargaining unit member selected by the Union to participate in any locally scheduled safety ' 

meetings. 

SECTION 15.2 OSHA STAN3)mS 

The Company will report any safety violations observed or reported to the Company in any U.S. 
Government-provided CSO workstations and break rooms. 

i 

ARTICLE 16 

CONTlDTITY OF OPERATIONS 

SECTION 16.1 NO STRII(ES 

A. Both the Company and th-, Union epee that continuity of operations is of utmost 
-hporfance to the Company's security operations. Therefore, so long as t h i s  Agemeat  is in 
effect, the Union and the Conpa~~y agree that there will be no strikes, lockouts, work 

2 - stoppages, illegal ~icket lines, slowdawus, or secondary boycotts duliug the term of this 
Agreement. 

Aka1 & UGSOA Local %1 (2002 - 2006) 20 



1 

B. Upon lieariug of an unauthorized stdire, slowdowi~, stoppage of work pla111ed iuefficiency, or 

(--+I 
any curtailment of work or 1-eshiction or inte~fel-ence with tbe operation of the Elllployer, the 
Union shall take affirmative wtion lo amrt orbrjng such or b~ing suc'u activity t o  prompt ..- . 

I te~mination. 

3 SECTlON 16.2 LOCKOUTS 

During the life of th is Agreement, the Employer shall not lockout any Employees covered in 

3 ARTICLE 17 

S E P W I I ; I T Y  OF CONTRACT 

In the event that any provision ofthis Agreement shall at any time be declared invalid by any court of 
= cornpetat jmisdiction or tbroug?i-L US. Government regul&o& or decree, such p d e s  hzreto agree to 

renegotiate such provision or provisiom of this Agreement for the pivpasa of making them coqfonn 
to h e  decree or US. Government nttutes, so long as they shall remain legally effective. It is the 
express intention of the parties hereto that a l l  other provisions not declared invalid shd  remaip in fuU 
force and effect. . . 

I 

ARTICLE 18 

3 \ * ,. " The paties acknowledge that luring the negotiation which resulted in the Ageemmi, the unlimited 
right and opporhmity to make demands md proposals with respect to any or matter not removed by 
law f?om the area of collective bargaining, md nd understand agreements reach by the parties are set 
forth in tbis Agreeme& Therefore, the Ccmpany Union &all not be obligated to bargain ~ o l l e c t i v e l ~  
on any matter pertaiuing to conditions of employment, including but not limited to, rates of pay, 
wages, hours ofwork, d i s c i p i b ~  actions, t rabhg requirements, etc., d d g  the term of this 
Agreement, except as specifically provided for in other provisions of this A~kemen t .  

. 

ARTICLE 19 

This Agreimeot shall lie effective &om 1 1 :45 pm. on September 30,2002 .$rough September 3 0, + 

2006 and supersedes any md ali prior agreements or undastan3ings between the parties. ' 



APPENDIX "A" 

Listed below are the Wages and Bcnefits for the Employees iu the 9" Circuit for 
the District of Hawaii, Local # 6 1 of UGSOA. 8 

A. Base Wages Gr. Benefits: 

(1) Cun-ent until September 30,2002: 
A cers: a) Court Security 0% $16.01 

b) LeadCoutSecuiiyOfficer#l: $17.82 
I 

c) Lead Court Secwity Officer # 2: $1 8.86 
rJ 

U 
d) Health &Welfare Allowance: * $2.02 
e) Unifom Allowance: $0.15 
f) Pension: $0.44 

(2) Effective October 1,2002: 
a) Court Security Officers: $17.18 

D 

b) Lead Court Security Officer # 1: $1 8 -99 I .  
D 

c) Lead Court S ecm-ity off ice # 2: $20.67 
. - 

(-:'"'.i d) Healtk tk Welfare Allowance: * per WD as of 10/1/02 '. 

e) Unifonn AXow;mce: $0.15 
; .J' L -1- 

$0 -44 f) Pension: 

(3) Effective October 1,2003: 
$17.65 . 

a) Court Security Officers: 
b) Lead Court Security Officer # 1: $19.46 
c) L-ad Cow? Secuity Officer # 2: $21.03 
d) Health 81 WeLfill'e Mowance: * per WD as of 1 O / l / O 3  

e) Unifonn AUowance: $0.15 
f) Pension: $0.44 

(4) Effective October 1,2004: 

a) Court Security Officers: 
b) Lead Court Security OBcer # 1 : 
c) Lead Court Security O&U # 2: 
d) Health t3 W elfa-e Allowance: ' 
e) ~uifonn'~llowance: . 
f) Pension: 

$21.39 
per WD as of 10/1/04 



(5) Effective October 1,:1005: 

Court Security Officers: 
Lead Court Security Officer # 1: 
Lead Court Security Officer # 2: 
Health & Welfare AUowance: ' 
Uniform Allowanc.e: 
Pension: 

B. Shift Differential: 

. Employees assigned to work between the hours of 1800 (6:00P,M) to  0600 
(6:OOAM) shall receive an additional 5% of their base howly rate. 

*Employees can choose to join the Compmy Healtb Plan. * 

Aka1 Security, Inc. 



(LOCAL ISSUES, PARTICULAR TO SOUR LOCATION) 

Local #81- District of Hawaii - 

1. The Company shall provide two seniority lists for full h e  m d  shared 
position Employees, one for each site in Honolulu, HI. 

n 9.1 Holiday e med. Adm. lots Day &gust is substils %&for Zp D A t g d a Y S  & 2he day after 



\ 

Side Bar to the Collective Bargaining Agreement. 
I. J 

SECTION I .I RECOGNITION- BARGAINING UNIT 

This is to add, the Tiscd Year, 2002 Temporary CSO h o g i d  to this 
CoUcctive Bargaining Agreemat. If these positio11~ continue beyond 
Fiscal Year 2002, CSOs filling &re positions will be cowed by all 
economic provisions; all provisions involving Employer disciplinary 
actions and fhe UnionYr right to those actions; and the Union 
Security and / or Dues Check-0 ff provisions. Should these positions 
become permaoent, all provisions, including Seniority, would apply as. 
of that dzte. 

Aka1 Security Incaiporated International Union, United Government 

All United Government Security af America 
Locals, Employed by Aka1 Security, loc. 



\ x ,qms~  ~HEREOF, &L pdicS have bc i r  representatives to ~ i s  this A g i e a e d  x fill 

j . ., , scbp+Jcdpcnt  oftheir infentian tn be bound by the Agieeaent. 

1 
'-.J;,. . 

I 

- -  FOR: Uuiied Government Security Officers 
of America, District of EIawaii, 
Local #S1 

DATE: -% 
F o g  United G-oyernrnent S C C U T ~ ~ ) ~  Office@ 

Of America, International Office 

BY: 



Tbe health Sr. welfme d c  effa51.e 1 O N 0 2  through Pi30/03 is $2.15 p z  hour. 

United Goveeama,t S ecru& 
Officers of America, 



- ! 

-i 
nt bccalth & & &&6 1011/03 ~mgh9D'1M/MQ 8*6P" 

! 

_- , - c - - - I - l , - - -  -- - --- _,,. ho0ur,-,---. .---..'---- -4 "I- , -  .......... - . . . .  - ... ..... . . .  . . .  . . . _ _  __.. . . . . . .  . - .  . . . . . . .  



2. Section 11.5 of the M a 1  Security, Inc./UGSOA contract shall red:  

SECTlON 1 Z .5 PERSONAUSlCK LEAVE 

PERSONAL I SICK LEAVE TABLE 

\ RATE OF 

i PERSONAUSlCK LEAVE 
EtlGlELE 



A. Each ful!-time Employee shall b~ sligible io us;: a mzximun; of ninu (9) days 
personal kave at the beginning of each 12-mmth Government cantraci yeat- 
worked. Enployses who begin employmeni after the inception o i  the 
contract year will be eligible to use a prorated amount d personal leave, 
bzsed on the above Personal/Sick Leave Table. 

B. Personal leave may be taken in not less than four (4) hsur increments and 
shall be paid whzn taken by the Employes a s  approvsd in advance by the 
Site Supervisor o r  District Supervisor. 

C. Shared position Empioyses will receive one-hali the full time p3rsonal leave 
per full contract year worked. At the end of the contract year, any shared  
position Employee who worked more than half the full-time hours (1040 
hours) will receive additional prorated personal leave based o n  the  number of 
hours the Employee w2s paid during that contract year. 

D. Unused personal days shall not be cumulative from year to  ysar. Any 
unused, earned personal leave will be paid to the Employee at the end  of the 
contract year. 

E. Upon termination of employment, Employee will be paid at their individual 
hourly rate for any unused, earnsd personal leave, based upon the number 
of hours the Employee wes paid during that contract year. If the E m p l o ~ ~ e e  
has used more psrsonal leave than helshe earned based upon time paid o n  
the contract, the znoun t  of the overage will be deducted from t h e  
Employee's final paycheck. 

F. Personal leave (and vacation) days  may be used to cover absences caused  
by illness. Any Employe2 who is unable to report to work because of 
sicltness must notify the Employer at least two (2) hours prior to the 

Oave beginning of hislher shif? in order to be eligible for paid personal I-  
benefits. Proof of illness may be required. Disciplinary action may result 
from excessive, unapproved absenteeism. 



3. Pension for f ie timr p ~ i o d  of 9ct.ioer 1. 300? tci Sqxcmbe 50. 3004 shall he i . 3 ~ ~ ~ ~  
-. regular lbour worked. 

I 

4. Uniform a lonansf  for thi Lme pcsod of Ocmber I ,  3003 to Septmber 30. 2004 shall 
be %.I9 per regular hour woslxd. 

-4ll other provisions; tems and couditi ons of the Ayeenlent; except as p i ~ ~ i d e d  bore$: sball 
continue i n  full force and effect. 



Side to &c Collecti\re Bargaining Ay-e'esncnts between -w Secu*, ~ ~ ~ ~ ~ ~ i . ~ ~ ~ l -  --- -. .- .. .. 
Inc. and United Government Security O f f i g s  ofm - 
Union and its Lacds #TI, #13A,flj i ,  #j7,?ih?, #118, %lZ8;876: s7, 
and. #S 1 in the 9' Circuit. 

Pr than shoe -& of f ~tober 1,2004 Aka1 will be providing s b ~  rathd 
allowance. 



Side sa 10 he Ca)lccUve Bagsling A e e n t i  between SecuiiQ'y 
. - ._- - _ _  . 

hc and ~ & ~ ~ d  k\,emmoif sec"v 05m-s of Amefica. htemational - 

28, #76, #67, #I61 union and its L ~ ~ &  f i 7 )  ; $1 34, $193, g57, $64, IS: 
and #8 1 in  the 9"ircd 

')005 is $2.69 The Hal& and Welfare efilCti~c 1011 no04 fimugh 9n01& 

P" ham p i d ,  40 houri per WC&. h d ~ d e s  all p ~ d  leare 
but not leave that is cashed out. 




